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February 2021 - CUTR Newsletter

CUTR at 2021 Transportation Research Board Meeting
CUTR was excited to virtually participate in the Transportation
Research Board (TRB) 2021 Annual Meeting. Since its
establishment in 1988, CUTR has been actively involved with
TRB. During the meeting in January 2021, CUTR and the
University of South Florida's College of Engineering were well
represented!
Participation in the 2021 TRB Annual Meeting:
• 3 Committee Chairs
• 7 Presiding over committees
• 21 Participating in committees
• 4 Papers published/in review (6 authors)
• 1 Paper of the Year
• 2 Lecterns
• 3 Workshops
• 21 Poster presentations (38 presenters)
• 43 CUTRites involved in the 2021 TRB Annual Meeting

Research Associate
Mouyid Islam, Ph.D. at the
2020 TRB Meeting in Washington, D.C.
(pre-pandemic)

Although we could not have a reception this year, we hope to
see everyone at the 2022 meeting!

More Than 450 Workplaces Named Best Workplaces for
Commuters: 2021 List Breaks All-time Record
Government and academia often approach the development and
delivery of transportation infrastructure and services on a macro
scale. The goal is to keep peak period traffic flowing on major
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Senior Research Associate
Julie Bond

corridors. A converse approach is to provide highly targeted
Translate
transportation services at a micro scale to meet the needs of
those same commuters. Best Workplaces for Commuters,
representing over 4 million U.S. employees, uses this approach
for its program.
Best Workplaces for Commuters (BWC) released its 2021 list of
just over 450 U.S.-based employers who meet the program’s
National Standard of Excellence. These elite employers reap
business advantages by providing exceptional commuter benefits
to their employees. Such commuter benefits enable them to
recruit and retain top talent, while lowering office and parking
overhead costs. These benefits can include Qualified
Transportation Fringe Benefits allowed under IRC Sec. 132(f),
bike friendly amenities, last-mile shuttles, guaranteed emergency
ride home, and telework arrangements.
A national authority on commuter benefits, BWC provides
members with an array of services to bolster worksite commuter
programs and solve employee transportation problems. These
services include webinars, guidebooks, peer-to-peer networking,
and information from benchmark surveys. The U.S. Environmental
Protection Agency originally developed BWC; over 15 years ago,
the agency turned over its administration and development to the
Center for Urban Transportation Research.

Program Training Support Specialist
Christine Epps

BWC has since grown under the management of Senior Research
Associate Julie Bond with assistance from Program Training
Support Specialist Christine Epps and Program Support Specialist
Vanessa Wheeler.
The BWC list represents a diverse mix of public and private
employers from 33 states, large and small, and a range of
workplace types including hospitals, banks, hotels, retail, utilities,
non-profits, government and universities.

Program Support Specialist
Vanessa Wheeler

The University of South Florida Tampa campus and five district
offices of the Florida Department of Transportation are among the
businesses in this elite list.
BWC represents a successful partnership of meeting both
business needs and commuter transportation needs, one work
site at a time.

Learn more about BWC

NCHRP 25-47 Update: Equity Tool-kit
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Kristine Williams’s project presented at TRB will be complete in March 2021 and published this summer.
The NCHRP 25-47 - How to Measure and Communicate the Value of Access Management produced an
Access Management Communication (AMC) Toolkit with tools and guidance for measuring and
communicating the value of access management.
The Transportation Equity Toolkit includes tools and other resources for MPOs, transportation agencies,
and communities as they work to advance equity for transportation disadvantaged populations. It
provides a framework for two processes:
1) a transportation equity needs assessment
2) an equity-based project identification and prioritization process.
A set of tools were developed to supplement these processes:
• The Transportation Equity Audit Tool is a survey-based tool to evaluate community needs from an equity
perspective.
• The Transportation Equity Scorecard Tool is a spreadsheet-based tool designed to assist MPOs and
other transportation planning agencies in prioritizing projects that advance equity.
These processes and tools move the needs of underserved communities to the forefront of transportation
decision-making. For planners, this means guidance that helps them better prioritize equity goals while
giving communities an avenue for more meaningful involvement.
Transportation equity is a representation of fairness in the distribution of benefits and burdens.
Conventionally, methods that seek to address inequality focus on mitigating burdens without adequately
considering how to increase potential benefits. This toolkit advances equity by focusing on processes that
specifically increase transportation benefits for traditionally underserved populations.
Once the tool-kit and the NCHRP 25-47 research is published, we will provide updates and links!

From 83 Degrees Media: SHIFT Tampa Bay
Let's rethink how you get to where you're going
Shift Tampa Bay is a program funded by the Florida Department of
Transportation and facilitated by the Center for Urban
Transportation Research in the University of South Florida.
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Their aim is to encourage households to consider alternative
transportation options and reduce vehicle miles driven through the
help of trained travel advisors.
83 Degrees Media recently featured the project and its student
researchers.

Click here to read the full article

Meet Your Continuing Education Requirements for Professional
Engineer License Renewal
Renewal for all Professional Engineers licensed in Florida is
currently open. The deadline to renew is February 28, 2021. Meet
some of your continuing education requirements by taking one or
more of the Florida LTAP Center's recorded webinars.
Recorded webinars are provided at no cost and will award a
certificate of training for viewers requesting Professional
Development Hours (PDHs) or a certificate of completion verifying
your full attendance. Certificates will be awarded only for fully
attending and completing each recorded webinar.

Click here to learn more

Bike/Walk Tampa Bay Signal Boxes
Bike/Walk Tampa Bay and FDOT West Central - Tampa Area
recently rolled out new signal cabinet artwork ahead of Super Bowl
LV. The artwork, created by CUTR’s Vanessa Wheeler, showcases
diverse pedestrians safely navigating through streets.
More cabinet wraps will be installed in the coming weeks!

+ Read More

New Publications and Research
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Tampa Hillsborough Expressway Authority (THEA)
Connected Vehicle Pilot: Deployment Results and
Transition Plan webinar is now available online.

Translate

Connected vehicles are poised to transform our streets, communities,
and personal lives. But before these technologies can be deployed
broadly, there are a number of technical, institutional, and financial
challenges -- challenges that can only be understood and overcome by
putting these emerging technologies to work in real-world situations,
solving real problems. The U.S. Department of Transportation (USDOT)
is supporting the advancement of connected vehicle technology with a
pilot deployment program that is uncovering what barriers remain and
how to address them, documenting lessons learned, and serving as a
template assisting other early CV technology deployments.
The USDOT has awarded cooperative agreements collectively worth
more than $45 million to three pilot sites in New York City; Wyoming; and
Tampa to implement a suite of connected vehicle applications and
technologies tailored to meet their region’s unique transportation needs.

+ Read more
Tampa Bay Case Study for Fuel Resilience: Takeaways
and Lessons Learned by Alexander Kolpakov and
Austin Marie Sipiora
While the Tampa Bay region has not been directly hit by a major
hurricane since 1921, it is considered one of the most vulnerable areas in
the United States to hurricanes and severe tropical weather. A particular
vulnerability stems from the fact that all petroleum fuel comes to the area
through Port Tampa Bay, which can be (and has been in the past)
impacted by hurricanes and tropical storms. This report covers previous
fuel challenges, vulnerabilities, and lessons learned by key Tampa Bay
fleets during the past 10 years (mainly as a result of most recent 2017
Hurricane Irma) in order to explore ways to improve the area’s resilience
to natural disasters. Some of the strategies can include maintaining
emergency fuel supply, prioritizing fuel use, strategically placing the
assets around the region to help with recovery, investing in backup
generators (including generators powered by alternative fuels), planning
for redundancies in fuel supply networks, developing more efficient
communication procedures between public fleets, improving hurricane
planning, and upgrading street drainage systems to reduce the threat of
local flooding. +

Read more

Characteristics of Non-Punitive Employee Safety
Reporting Systems for Public Transportation as
Abridged from TCRP Report 218
The objective of this research is to produce a compilation of best
practices used in non-punitive employee safety reporting (ESR) systems
at transit agencies, including examples of how ESR systems benefit
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transit agencies and their employees. This report will support the public
transportation industry’s efforts to institute non-punitive ESR as a critical Translate
element in safety management systems implementation. The literature
review and background research framed the subsequent narrative and
findings from interviews with public transportation agencies. For the
purposes of this report, the agency that implemented the ESR system
determined successful elements. This report also identifies challenges
faced through the implementation phases of ESR system deployment, as
presented through the literature review and transit agency case studies.
Report findings identify benefits associated with wide dissemination of
commonly reported hazards and methods to address them, such as the
Aviation Safety Reporting System, or the Confidential Close Call
Reporting System. There are also recognized benefits in third-party
administration and management of ESR systems through reduced
likelihoods of associated punitive or retaliatory consequences. Therefore,
researchers determined the public transportation industry could benefit
from central repository reporting options for hazards and near-miss
information aggregation to further support data-driven decision-making.
Additionally, industry evidentiary protections would ensure greater
reporting. Finally, the public transportation industry would benefit from a
non-punitive ESR toolkit or online resource repository that includes
samples for agency customization.+

Read more

Stay safe!
For more information, please visit www.cutr.usf.edu

CUTR was established in 1988 in the College of Engineering at the University of South Florida, in Tampa, Florida. CUTR’s mission
is to proactively support implementation of innovative multimodal transportation solutions and develop leaders through research,
education and action. Our work supports transportation agencies, the transportation profession and community, policymakers,
and the public. CUTR provides high quality, objective expertise in the form of insightful research, comprehensive training and
education, effective technical assistance and in-depth policy analysis, that translates directly into benefits for CUTR’s project
sponsors. CUTR’s 45 research faculty, 60 students and post-docs combine academic knowledge and extensive “real world”
experience in developing innovative, implementable solutions for all modes of transportation. The multidisciplinary research faculty
includes experts in engineering, planning, computer science, economics, public policy, public health, and geography. CUTR
logs nearly $20 million per year in expenditures through contracts and grants to support its research, education, training and
technical assistance missions.
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